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Any deliberate misrepresentations , falsifications , or 
omissions of material facts. 

Any criminal, infamous, dishonest, immoral, or notoriously 
disgraceful conduct, habitual use of intoxicants to excess, 
drug addiction, or sexual perversion. 

illness, including any mental condition, of a nature 
which in the opinion of competent medical authority 
cau se" significant defect in the judgment or reliability of 
the employee, with due regard to the^ transient or continuing 
effect of the illness andthe medical findings In such case . 

Any facts which furnish reason to believe that the individual 
may be subjected to coercion, influence, or pressure which may 
cause hi® to act contrary to the best interests of the national 
security . 

(2) Commie sion of any act of sabotage, espionage, treason, or sedition, or 
attempts thereat or preparation therefor, or conspiring with, or 
aiding or tfostting another to commit or attempt to commit any act of 
sabotage, espionage, treason, or sedition. 

... * 

( 3 ) Establishing or continuing a sympathetic association with a saboteur, 
spy, traitor, seditionlst, anarchist, or revolutionist, or with an 
espionage or other secret agent or representative of a foreign nation, 
or any representative of a foreign nation whose interests may be 
inimical to the interests of the United States, or with any person 
who advocates the use of force or violence to overthrow the Government 
of the United States or the alteration of the form of government; of 
the- United states by unconstitutional means. 

(h) Advocacy of use of force or violence to overthrow the Government of 
the United States, or of the alteration of the form of government of 
the United States by unconstitutional means. 

(5) l&jabereliip in, or affiliation or sympathetic association with, any 
foreign, or domestic organisation, association, movement, group, or 
combination of persons which is totalitarian. Fascist, Communist, or 
subversive, or which had adopted, or shows, a policy of advocating or 
approving the coamiseion of acts of force or violence to deny other 
persons their rights under the Constitution of the United States, or 
which seeks to alter the for® of government of the United States by 
unconstitutional means. 

(6) Intentional, unauthorised disclosure to any person of security infor- 
s.ati on, or of other information disclosure of which is prohibited by 
law, or willful violation or disregard of security regulations. 


to-QUlATIOft 

(ii) 

(iii) 

(iv) 

(v) 
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Aaar deliberate ^representations , falsification®, or 
omissions o f Material ffects. 


©r notoriously 
easts to excess. 


(ill) Asy criminal, Infamous, dishonest, 

disgraceful conduct, habitual use of 
•Mietlaa, or sexual pervers ion. 

(ir) An adjudication of Insanity, or treatment for serious 

or neur o l og ic al disorder without satisfactory evidence of cure. 



(?) Any fleets which furnish reason 
wy INI subjected to coercion, 
cause tie to act contrary to 
security. 


flWlieee that the individual 
s, car pre#aur® w hich ««.y 
best in t eres t s of the national 


Cc — i iss ten of say act of sabotage, espionage, treason, or sedition, or 
attempts tberoat or prcpaxetictt therefor, or conspiring with, or 
•idiiut or Abetting, another tcbcmndt or attempt to coBRlt any act- ©f 
~~ ■»# espierage, treason, or sedition. 


(S) 


or continuing a sys^athetlc association with a saboteur, 
spy, traitor, seditioaist, anarchist, or revolutionist, or with aa 
espionage or other secret agent or representative of a foreign nation, 
or any representative ©f ’ a foreign nation whose interest® nay he 
t nilgai to the interests of the United States, or vith any person 
1 *h° advocate® the use of force or violence t© overthrow the Gonmmaent 
of the doited 3tat®s i; 4sr the alteration of the fee* of ggvcram saat of 
the Halted States by uaconstitutioml means. 

(4) Advocacy of use of force or violence to overthrew the Oovara u ta rt of 
the United States, or of the alteration of the far* of gowiti— lit of 
the United. States by uneoastitutlsnal means. 

(5) Kefesrsblp 1% ©r affiXiaticsa or sympathetic association vith, nny 
foreign or domestic organisation, association, a ov easnt , group, or 
•xabinatlon of persons ifcisfa is totalitarian, fascist, Cowaunisl , or 
sid?v«rsiv»^* or which hod adopted, or shew, a policy of advoeatitu or 
approving the mdesloa of sets sf forca or vlc&taoe to deny other 
persons flair rights under the Constitution of the. Halted States, er 
ifeifiti »mka to alter me fora ef gorarsment of the Hatted States by 

ttutional awns . 

{&) Intentional, unauthorised disclosure to nay person of security infer- 
Matidn, or ff othar information disclosure or which is prohibited by 
lav," or willful violation or disregard of security regwi&tioas. 


3 
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DEOULATIOi 


(7 ) or attempting to perform bit duties, car otherwise acting, 

ao a« to serve the interacts of another government ia pwfOf lB c a to 
the lataMto of the Waited Staton. 

WmA lor the iMiriducO., upon the 

against self-incrinin&'ti.aB, to testify 
regarding «*w«*gse of Ms alleged 


of constitutional privilege 
before a congressional ca*diie* 

Or* GfOanSr ™i ftUfmrtiiAr ^ 


smew 4. asecftrar ewtsecoatisss 


(*) 


(t) 


(e) 


ilaewity iimriati^tions conducted pursuant to those Beguletloes shall be 
doeig^d to develop tsfbswtion es to whether asgOoywst or reteetioo ia 
•e^^fflent by the Oeatomi Intelligence /agency of the person being investi- 
gated ia dearly emsiatent with the interests of the national security. 

©wsyy appointment mde ’Within the Central intelligence Agency *>© 

*n®* is oc ef ora iter with inves t igat or y recpdLrewmts as set forth is 


SeMtetiai 




Xavestinaiio^ an 


S Hg-egrts 


cfc rn I nA-j- 

— aeewfcot ■h 555B5K 

to act 


contrary 


ysHt 


aid Tmmmm 


(&) She suthesrity deferred by the Act of August 26, 1950 , 64 at«t. 476 , upon 
the heads of departments and aged@e to which such Act is applicable to 
swspend civilian aaplcyees, without pay, whan do— cd necessary in the 
interest# of the national security is hereby delegated with respect to 
e n p ls y ees of the Central intelligence Agency t© the Assistant Director far 

**- -** A A _ 1*. .... * - * 


Personnel 


hereafter 





(b) Upon receipt of an investigative report containing derogatory iaftmetlOB 
relating to any of the natters described in st&seetioa fb) of Section % 

&i these R egulations , tha Director ©f Security of the Central Intelligence 
Agency shall fa— diately evaluate the report from the standpoint ©f the 
security of the Chssfcral Intelligence Agency. 

(c) If the Director of Security reoesmends suspension he shall forward tfea 
repert and his evaluation to tha Assistant Director for Personnel. iyp®» 


k 
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receipt of the investigative report and the recoBweedetiOB of the Director 
of Sscurity, the Assistant Director for I fe re o cas l shall neke on immediate 
positive deteral cation m to the necessity for suspension of the employee 
1» the interests of national security. If fee Assam such 
necessary, fee shall notify tto Director of Central Intelligence of much 
determination, amd the employee sh»n fee suspende d imedietely. If th* 
Assistant Director for Perscaroel dees not deem such emsmmtm , 

'fee will amice a written report to this effect to the Director of Central 
IntelllgmBee, The will wafer Hie decision. 

(d) Factors to fee taken into consideration in making the totwtoUmiic© rdqpijred 
fey esfeseetiom (®) of this Section 1 hall include, feet shall not fee Halted 
to, (l) the amrlcwumess of the derogatory Information dawmlopeA, (f ) t fee 
degree of scceea, authorised -r unewthcri seel . of the employee to security 
infcreatim or material, and (3) opportunity, fey reasm of the totur® of 
the pcaitlffle, for aofvaittlng eats adversely affecting the national 
security. 



In ease t fee employee is suspended without reasons having preylonsly toes 
given, the Assistant Director for ferssanml shall notify the employee 

cf the reasons requiring cme i to ratlcn 
%itetgC> reasons «>»n fee furnished fey 
the Director «f Security. Such notice shall fee la writing, and shall, fee m 
specific and detailed as security considerations . includin'; the need for 
protection of confidential sources of inf carnation, permit . 


C f I An ssjp isyec tdMdl have the right 1 h to Genere! Counsel, within 

30 days after receipt of ouch notification, statements end affidavit- 
refuting or eaplalning the. stated reasons furnished fey the Assistant 
Director for Personnel. Bueb. statements and affidavits ahull fee. ccatsidered 
fey the Camera! Counsel fur- sufficiency, sad, after consultation with the 
Director of Security, e iciiit reeommendsticn for the- disposition cf the 
mss stoll fee mete tc the Director cf Centra l Intelligence . If the 
General C©ubs*1 and the Diroster ©f Security are ia disagreement, iatiividml 
reemwandetions atoM fee made fey th ey « 


(s) Ob the feasts of Hie reetwraa^ti^ of the Genera! Gtwsel sad the US rector 

of Security end cf his own review of the case, the Director of Centro i Intelli- 
gence atoll make Ms ^termination of Hie -cess as fellows: 


(l) If to finds that reinstatement , retention or JwtraBSfer is clearly 
cotolstest with the interests of the national security, he shall 
restore the stuqpended employes to duty in such position, retain., car 
retransfer a* the ease my fee. Such an employee too has beer: a uspendad 
and reinstated shall fee c^spensated for the period of suspension 
without: pay, 

{2} If to does not find that rsinstaterasBt er retreasfer will to clearly 
eonststeat with the interests ©? the rational security, tot that 
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employment of the employee In another position in the Central 
Intelligence Agency is clearly consistent with the interests of 
the national security, he say restore or transfer the employee to 
duty in such other position. 


STATINTL 


(3) If he does not find that reinstatement, retention or transfer of the 
employee to any position in the Central Intelligence Agency is clearly 
consistent with the interests of the national security, he shall 
terminate the employment of the employee. 

(L) If the employment of the employee is terminated, the employee shall 
be given a written notice of such termination by the Assistant 
Director for Personnel. 


(h) In addition to the protection granted by subsections (e) through (g) of 
this Section to all employees of the Central Intelligence Agency, any 
staff employee who is a citizen of the United States and who has a 
permanent or indefinite appointment and has completed his probationary 
or trial period shall be entitled to the following: 

(l) A written statement of charges shall be furnished the employee 

within 30 days after his suspension. The statement shall be signed 
by the Assistant Director for Personnel and shall be as specific 
and detailed as security considerations, including the need for 
protection of confidential sources of information, permit, and 
shall be subject to amendment within 30 days of Issuance . 


i 


I 


(2) An opportunity shall be afforded the employee to answer, within 

30 days after issuance of the statement of charges or within 30 days 
after the amendment thereof, such charges and submit affidavits . 
Statements in refutation of the charges and supporting documents 
shall be forwarded to the General Counsel, who shall consult with 
the Director of Security to determine the sufficiency of the 
answer* The General Counsel and the Director of Security shall 
make a Joint recommendation to the Director of Central Intelligence. 

If the General Counsel and the Director of Security are in disagreement, 
Individual recommendations shall be made by them. 


(3) 


The employee shall be given a hearing before a hearing board composed 
of at least three impartial, disinterested persons, selected ir 
accordance with the procedure set forth in Section 8 of these 
regulations. The hearing shall be conducted in strict accordance 


with the procedure set forth in Section 9 of these Bcgulations. The 
recommendation of the hearing board shall be in writing and shell be 


signed by all members of the board. One co; 
shall be sent to the Director of Central' 'in 
shall " ,r, be' made available' to " the employee at '] 


the event a determination is 
tlon availal)le to 1 tiic employe 
reasons thereforaa a ’partoi 


copy of the recommendation 
Intel ligence, and one copy 
it his request, unless a 
ig 'board to the contrary. In 

ante a copy of the 'recaamanSs 

■ng'Voard shall Include its 
notation to the Director of 


f, 
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{/+} fhe entire csss shall he reviewed by the Btraetor of Central Iatelll* 
jenco before a decision to terminate the e^taBfmeat of m omplay-.o is 
a»de final. She review shall be based cm a study of all tbs doauwet® 

In. the asm., including the record of the hearing before the bearing 

beard-* 

(5) She eaplopsc shall be furnished a written statement of the decision of 
the Director of Camtral Intelligence. 

(i) Where security coasideratlccus permit, copie* of all notices of paraamnal 
action taken la security case* shall be supplied at once by the Assistant 
Director fee- gearsocael to the Civil Service Cc wd s alon. 

kfctick 6. asAaj®icm® op mot cases 

The Dir ector of Seemrlty review all eases of eeployee®. of the Central 

Intelligent Agsmey with wrtpwt to them there .has bees ocedt a e th d a fall field 
imnsstigatles under ISawrotivc Cferder So. 9935 of March 23* 19^7 « After sadi 
further iwsti@»tiosi m may bs ap p ro p ri ate, such of those eases as have not beer, 
ad^udieftted sate a mmnrlty seated maswiMte with that established by 
Executive Coders Ho. Mh50 of 2? April 1953 sad So. 1C&91 of 13 October 19>3 
end these Beplatteas shall be readjuftieated in. acccwdasce with the ssM Act 
of August 2C, 3950, and these Begulatlorm. 

mmm 7. smmmmE or mmimm mm mm&mm has bees sebmxhassb 

3o perse® whoso cmplcyaorjt ism been terminated by sobqt department ear ag.*mcy other 
tfcm the Central SsAmlaigBaes Agency under or pursuant to the provisions of the 
said Act of August 26 , 1950, or pursuant to the said B^cotiwe Order So. 9 ^35 or 
any other security or loyalty program, shall be Mf&syad in the Central Iatelli* 
@tmc * Agency unices the Director of Central Intelligence finds that aweh 
is clearly consistent with the interests of the national security sad unless the 
Civil Service Ocandflslem deteaalsaa that such a person is e ligi b l e for sues* 
esginyaeab. 2be t lading of -fee Director of Central MelMyw «®d the Oataaadjoa** 
tioa of the Civil Service ccaaisslan shnll be made a part of Idle personnel record 
of the person coacemed. 

mazm a. oicuairy mmsm boobs 

(a) Security Ikarlag Beards of the Central late, 111 ync* Agency establish* 1 - 
pursumat to- these Begulatiaaa shall be composed of not less than three 
civilian officers or eegloyees of the Federal GcwenMenrt, selected by the 
Director of Central Intelligence from rosters w al wts i ae d for that purpose 
by the Ci vil Service Ccerndtsatcn In WaaMngton, ©• C. Bo wsubca of a 
Security Searing 'Board bearing the case of a Central IsteUigmce Agency 
employee shall , serve on such, board without an appropriate security climranee 
approved by the Director of Security. 

(b) to Officer or empl oyee cf the C e n tra l Intelligence Agency shall serve as a 
member of & Security Scaring Board hearing the case cf an eraplcyec of the 
Central Intelligence Agency. 
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(e) Se person a3ia.ll serve m a aatiMr of a security Bearing BobpS. the 

awe of an e&qployee vita titan 1 m is acquaint imd, 

<d) !toe Director of Dscmrtty «f the Central IhtclUge»c« Agency shall noodnats 
an appreciate auafeer of civllisaa officers or aagdcyaes to the Security 
iMurlBg Board roster atiinfcained is 'fe-shiisgteo fey tin Civil Service 

CcBBsiasios. 

(«) Qffieert. and es^leyess oaodnctcd to Security Hwwiag Boosed rector® Mis* 
t&insd by the Civil. Service CqmA— ios Moll, fee pereew of raepcMriLfeillty, 
unowationed inte grity , and. sound $uS®w®t# wdi such nominee dfeall law 
been th< subject of a full field investigation, and hia — tfa rttm shall be 
detexadLred. to be clearly consistent vitfa the interests at tie w^ffll security* 

(f) f 3tm /asistaat Director for Porscenel shall, vtswswwr a ppr o p r iate, provide- 
ateocgrtphic facilities to the Jacml ty Searing Beard of tie Central Intelli- 
gence Agency vhen seeded to provide &a accents stenogrsphic transcript of the 

bearing. 

(g) Hha Director of Security shall be responsible fer the prepmratim of the 
charges against the sjanloyee to fee presented t© the Security Hearing Board, 
tte Mre-etor of Central XttelUgMMe shell fee r ep resent ed at the bearing fey 
the General Count-el and the Director of security* fhe General Counsel shall 
not. act as prosecutor tut shall eld. the board in it® determination. as to 
procedures, end eimll advise the e*^oyee af Ms rlgxts before the board 
upon retpest of the «miploy©e* ‘Shm iJirectoer of Security sh a ll advise 'the 
beard <m security natters. 


iSRostm 9. Mocsatm 

(a) itearingE' before security hear log boards shall fee conducted la s» orderly 
Mcmer, and ia a serious, feuaineao-liise ateMpfeerc car digmity and decerns®, 
and shall fee eapedlted m nuda as possible. 

(b) ftestimoijy before the bearing' boards Shall be igives under oath, or afflratt* 
tier.* 


(c) the hearing 'board ■**»*'*■ take whatever actio® in necessary to insure the 

employe* of a full aaciihlr conaideration, of hi® esse, the engines she*!! fee 
lufterMi. fey the beard of bis rUpt (1) to pertieipafee in the hearings, 

(2) to be repr e sente d by counsel ef M® eftole©, (j) to present vitaesses .and 
offer 'Other' evidence in Ms own behalf nod. in refuteticn of the charges 
brought 'against hin, and {L) to cxoas-ecauftlne any uitoess offered in. 
of the charges. 


Ssaetrings shall be opened by the re ed i n g of the latter setting forth. tfe>: 
d urges a^pinct the employee, and the statements aad affidavits by the employee 

is. answer to such chargee. 


(e) Both the Central I®te lHasewse k^aacy and the 
evldea^ppf 0 
of evidfir.ee 



nay introduce ouch 

«• allies 
let .lone 
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shall be imposed as to the relevancy, competency, and. materiality of matters 
considered, so that the hearings shall not he unduly prolonged . If the 
employee Is, or nay he, handicapped hy the nondisclosure to him of confi- 
dential information or hy lack of opportunity to cross-examine confidential 
inforaante, the hearing board shall take that fact into considerat? on. If 
a person who has made charges against the employee and who is not a 
confidential informant ia called as a witness but does not appear, his 
failure to appear shall he considered by the hoard in evaluating such 
char ges, as well as the fact that there can he no payment for travel of 
witnesses . 

(f) The employee or his counsel shall have the right to control the sequence of 
witnesses called hy him. Reasonable cross-examination of witnesses by the 
employee or his counsel shall be permitted. 

(g) The hearing hoard shall give due consideration to documentary evidence 
developed hy Investigation, including party membership cards, petitions 
Viearing the employee’s signature , hooks, treatises or articles written hy 
the employee, and testimony hy the employee before duly constitute! 
authorities. The fact that such evidence has been considered shell be made 
a part of the transcript of the hearing. 

(h) Hearing hoards my, in their discretion, invite any person to appear at the 
hearing and testify. However, a hoard shall not be bound by the testimony 
of such witnesses hy reason of having called him, and shall have full right 
to cross-examine him. 

(i) Hearing hoards shall conduct the hearing proceedings in private and in such 
manner as to protect from disclosure information affecting the national 
security or tending to disclose or compromise investigative sources or 

rasthods. 

( J ) Complete verbatim stenographic transcript shall he made of the hearing by 

qualified reporters, and the transcript shall constitute a permanent part of 
the record. Upon request, the employee or Ms counsel shall he furnished, at 
reasonable cost, a copy of the transcript of the hearing. 

(k) The board shall reach its conclusions and base its determination on the 

transcript of the hearing, together with such confidential information as it 
iaay have in its possession. The board, in making its determination, shall 
take into consideration the inability of the employee to meet charges of 
which he has ret been advised, because of security reasons, specifically or 
in detail, or to attack the credibility of witnesses who do not appear. The 
recoraaendation of the board shall be in writing, and shall be signed by all 
menders' of the board. One copy of the recommendation of the board, together 
with the complete record of the ease, including investigative reports, shall 
be sent to the Director of Central Intelligence. One copy of the recomanenda - 
tion of the board shall be sent to the employee at Ms request, unless a 
determination shall be made by the hearing board~to the contrary. 1in"the 
event a determination is made not to make a 

available to the employee, the hearing board shall include its reasons theref or 
as a' ’part' of '"its ' report t o 'the D i rector of Central 'intelYfj^nce . 
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STATINTL 


la those situeticea Where the board hearing vwuid. necessarily ixivolvo seneltivo 

securit- lfid&oa&tlfiu cr iswroper disclose bTccwr^icted 

vill «* be oordbucted under 

in accordance with the provisions of CIA SapdlftlMM . 

Security will Rate reeceiMEx^tiCM' oaE^anaiaag such use of CIA Begulstioii 

aatl tiifc fiml deteatl natloi > shall rest with the Mr actor of Ccstrs. 
or the Depot:/- Directed of • Central I stt1M isaM»» STATINTL 


S TJJEK ¥. BBLCBS 

director cf Central Xtstelli^wsa 
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